
Metropolitan State College of Denver (M.S.C.D.) 
over-view 

•  M.S.C.D. was founded in downtown Denver in 1965 and over the 
years it has become one of the largest comprehensive four-year 
colleges in Colorado with a student population of approximately 
23,000 

 
•  M.S.C.D. has the lowest tuition for full time students in Colorado 

offering majors in 54 fields of study 
 
•  M.S.C.D. has an ethnically diverse student population 

(approximately 25%)   
–  Hispanic Outlook in Higher Education consistently ranks Metro State among 

the top 100 colleges and universities in the nation for graduating Latino students. 
–  Diverse: Issues in Higher Education ranks Metro State among the top 100 

institutions in the nation in awarding baccalaureate degrees to students of color. 
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How it all started….. 
    In 1999, the Colorado General Assembly recognized that 

many school districts faced a shortage of teachers and 
often struggled to find qualified persons to teach their 
students. In order to address this shortage the General 
Assembly passed legislation that permits persons with 
experience in areas other than public school teaching to 
teach under the State regulations for Alternative 
Teachers.  

 
    Following the passage of this legislation, Metropolitan 

State College of Denver (MSCD) initiated an alternative 
licensing program in August, 2000 which allows qualified 
individuals to earn a Colorado teaching license while 
teaching.  



In 2010, the Colorado State legislature 
updated Senate Bill 09-160 (teacher 
licensing rules/regulations/requirements) 
impacting both traditional and alternative 
teacher licensing programs.  

  The changes in CSB 09-160 now state the 
following; 



In order to be hired as an alternatively 
licensed teacher in Colorado, candidates 
must have a Statement of Eligibility from 
the  Colorado Department of Education. 

 
 



The Colorado Department of Education 
will only issue candidates a Statement 

of Eligibility after it (CDE) has 
determined the following; 

1.  The candidate has at least a Bachelor’s 
 Degree from a regionally accredited 
 institution of higher education. 

 



2.  The elementary teacher candidate 
 has passed the PLACE/PRAXIS 
 exam. 

 
 

 

 



     3.    The secondary alternatively teacher    
      candidates must have 24 credit hours in  
      their content area (evaluated by CDE)….or….. 
      pass the  PLACE/PRAXIS II exam in the    
      content area in which they are hired to   
      teach. 
 
 



       Summary of what a candidate must do before being enrolled in an 
alternative licensing program at  

Metropolitan State College of Denver…. 
1.  Complete the Colorado Department of Education’s Alternative Teaching License 

application which includes submitting their fingerprints to the Colorado Bureau of 
Investigation.  When all of these things have been successfully completed the 
Colorado Department of Education will issue the applicant a Statement of Eligibility 
(S.O.E.) which means the candidate meets the following minimum requirements, 

 A.    The candidate has a Bachelors Degree or higher from an accredited college 
    or university. 

 B.    Secondary candidates have a minimum of 24 semester hours of credit in 
   the content/subject area in which they are hired to teach or they have passed 
   the content specific PLACE/PRAXIS exam.  

    C.  Elementary candidates have passed the PLACE/PRAXIS elementary exam. 
 
 

 
 
2.  The candidate must be hired by an accredited public or private school/district. 



 Once an accredited public or private school/district hires a 
teacher who does not have a Colorado Teaching License 
but who does have a Statement of Eligibility (S.O.E.)….. 

    The teacher must enroll in a Colorado Department of 
Education approved alternative teacher preparation 
program while employed as an alternatively licensed 
teacher. The advantage to the teacher is that he/she can 
simultaneously get a job and earn a teaching salary 
while working towards earning a Colorado Teaching 
License. 



During the first year an ALP teacher is enrolled in 
Metropolitan State College’s on-line program , the ALP 

teacher… 

•  Attends a summer “boot camp” to help them get ready for the beginning 
of the school year. 

•  Completes ALP course work/assignments and communicates with other 
on-line classmates via Metro Connect.* 

 
•  Is observed by local Colorado licensed teachers/administrators who 

have been trained to make ALP observations focused on 
implementation of the best practices which are embedded in the ALP 
curriculum while providing cognitive coaching and support. The observer 
verifies proficiency in the Performance Standards.  

 
*    ALP course work is organized around the Performance-Based Standards for Colorado Teachers.  During the first 

semester the ALP curriculum emphasizes classroom management, short and long term planning, assessment types/
strategies, and literacy.  During the second semester the ALP curriculum  emphasizes unit planning, differentiation, 
assessment-driven instruction,  and brain-based teaching strategies. 

 



    During the second year of the ALP on-line program, the ALP 
teacher is no longer registered as a student but Metro State’s 

ALP program continues to …. 
 
•  Provide an instructional coach who comes to the candidate’s school 

and helps the candidate complete any unfinished Colorado 
Performance Based Standards (from year one) required for an initial 
Colorado Teaching License by the Colorado Department of 
Education.  

  
 
 
•  Communicate with the candidate’s school mentor and evaluating 

administrator to ensure the candidate is receiving the support, 
mentoring, and  coaching the candidate needs to be successful in 
the classroom. 

 
 
 
•  Once the ALP teacher successfully completes the Colorado 

Department of Education’s requirements for licensure, the ALP 
teacher is eligible for an initial Colorado teaching license. 

 



Performance-Based Standards for Colorado Teachers 
   Standard One:  Knowledge of Literacy 

–  The Teacher shall be knowledgeable about student literacy development in reading, writing, 
speaking, viewing and listening. 

Standard Two:  Knowledge of Mathematics 
–  The Teacher shall be knowledgeable about mathematics and mathematics instruction. 
Standard Three:  Knowledge of Standards and Assessment 
–  The teacher shall be knowledgeable about strategies, planning practices, assessment 

techniques, and appropriate accommodations to ensure student learning in a standards-
based curriculum. 

Standard Four:  Knowledge of Content 
–  The elementary teacher is knowledgeable, in addition to literacy and mathematics, in the 

following content areas:  civics, economics, geography, history, science, music, visual arts, 
and physical education.  Middle school and secondary teachers shall be knowledgeable in 
literacy and mathematics and expert in their content endorsement area(s). 

Standard Five:  Knowledge of Classroom and Instructional Management 
–  The teacher is knowledgeable about classroom practice in order to successfully manage 

time, communications, and record keeping procedures that will support and enhance student 
learning. 

Standard Six:  Knowledge of Individualization of Instruction 
–  The teacher is responsive to the needs and experiences children bring to the classroom, 

including those based on culture, community, ethnicity, economics, linguistics, and innate 
learning abilities.  The teacher is knowledgeable about learning exceptionalities and 
conditions that affect the rate and extent of learning, and is able to adapt instruction for all 
learners. 

Standard Seven:  Knowledge of Technology 
–  The teacher is skilled in technology and is knowledgeable about using technology to support 

instruction and enhance student learning. 
Standard Eight:  Democracy, Educational Governance and Careers in Teaching 
–  The teacher recognizes the school’s role in teaching and perpetuating or democratic 

system.  The teacher knows the relationships among the various governmental entities that 
create laws, rules, regulations, and policies that determine educational practices. 

 



Why hiring an alternatively-licensed 
teacher makes sense….. 

 
Reason #1 
    Alternatively licensed teachers help alleviate the current and 

future teacher shortage as it is estimated that in the next four 
years approximately 53% of the nation’s 3.2 million teachers will 
retire.  Additionally, the teacher shortage is aggravated by a high 
attrition rate among rookie teachers, with one of every three new 
teachers leaving the profession within five years, a loss of talent that 
costs school districts millions in recruiting and training expenses 
(National Commission on Teaching and America’s Future, 2009).    



Why hiring an alternatively-licensed 
teacher makes sense….. 

Reason #2 
 
    Alternatively licensed teachers meet the No Child Left 

Behind “highly qualified” requirements. 
 



Why hiring an alternatively-licensed 
teacher makes sense….. 

Reason #3 
 
    Alternatively-licensed teachers help school districts 

hire into high-need content areas and high-need 
schools. 

 



Why hiring an alternatively-licensed 
teacher makes sense….. 

Reason #4 
 
    Alternatively-licensed teachers increase the 

diversity of the teacher workforce and are more 
representative of the national student population. 

 



Why hiring an alternatively-licensed 
teacher makes sense….. 

Reason #5 
 
    Alternatively-licensed teachers meet or exceed the 

same performance standards as traditionally-
licensed teachers. 

 

 
 



Why hiring an alternatively-licensed 
teacher makes sense….. 

Reason #6 
    Alternatively-licensed teachers bring diverse experiences and 

pedagogical approaches to the classroom!  For example, we’ve 
had professional musicians teaching music, professional actors teaching 
drama, professional dancers teaching physical education, lawyers teaching 
business classes,  scientists teaching biology-chemistry-physics, and 
engineers and business owners teaching mathematics. 

 
 

 



Why hiring an alternatively licensed 
teacher makes sense….. 

Reason #7 
 
    The first few years of teachers’ careers have a major impact on their 

successes in the classroom and their longevity working in an 
educational career. During the years the candidate is enrolled in the 
alternative licensing programs at Metropolitan State College he/she 
receives support not only from the school district but also from his/
her Metropolitan State College instructor and coach.  Our data show 
that compared to national trends, the alternatively licensed 
teachers enrolled in Metropolitan State College of Denver’s 
Alternative Licensing Programs are satisfied with their career choice 
and remain in the education profession longer than traditionally 
trained teachers entering the profession.  



Why hiring an alternatively licensed 
teacher makes sense….. 

Reason #8 
 
     Metro State’s on-line ALP program allows teachers who teach in 

the evening or live far from the Denver Metro area to earn a 
Colorado teachers license via an on-line program that provides 
content and curricular expertise, classroom support and guidance, 
and the flexibility of working on assignments any time of day or night 
from remote locations. 

 



•  94% of the alternative licensing candidates hired by school districts completed 
their licensure requirements in two years.* 

•  89% of the alternative licensing candidates hired by school districts are still 
working in educational careers (teacher, counselor, administrator, etc).* 

•  85% of the alternative licensing candidates indicated they plan on continuing to 
work at an educational career in the future.*  

•  81% of the alternative licensing candidates are still working at the same level 
(elementary, middle, high school).* 

•  77% of the alternative licensing candidates are still working in the same school 
district.* 

•  75% of alternative licensing candidates are still teaching the same subject/grade.* 

*  Data from a survey of all teachers who have completed the ALP programs at Metropolitan State College of Denver 

What does the data tell us about over 1000 teachers who have 
earned their Colorado teaching license via the Alternative 
Licensing programs at Metropolitan State College over the past 
eight years??? 



Metro State’s data show that compared to our nations new 
teachers entering the teaching profession via traditional 

teacher training routes, Metro State’s alternatively trained 
teachers….. 

•  Are more mature (e.g.àolder) than traditional new teachers, 
–  Median age of traditionally trained new teachers*  ------------------------------------à 26 yrs  
–  Median age of Metro State’s ALP licensing program teachers ---------------à  32 yrs  
 
 

•  Are more closely balanced by gender, 
–  Traditionally trained male vs. female* ------------------------------------à    32%(M)   -  68% (F)  
–  Metro State’s alt. licensing program teachers male vs. female à  38%(M)   -  61%(F)  
 
 

•  Are more ethnically diverse, 
–  Traditionally trained*--------------->  White 82.7%, Black 6.6%,  Hispanic  6.1%,    Asian 1.7%,   Am. Indian 1.0% 

–  Metro State alt. programs--> White 68.5%, Black 6.4%,  Hispanic 16.7%, Asian 2.1%,  Am. Indian 0.4% 
 
 
*     Data from the Beginning Teacher Longitudinal Study, U.S. Department of Education 
 



Our data show that over the past 11 years, Metropolitan State College of 
Denver’s alternative licensing program has helped school districts hire 

over 1000 qualified teachers in all subject areas….but most 
importantly…. in the high needs subject areas of mathematics,  

science, and elementary teachers working in  
English Language Acquisition classrooms (ELA). 
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Additionally, 
Principals supervising alternatively licensed  
candidates have consistently: 
 
 
•  Rated alternatively-prepared teachers as well prepared as, or better 

prepared than teachers from traditional teacher preparation 
backgrounds. 

 
•  Stated that hiring alternatively licensed teachers has helped 

diversify the demographics of their teaching staff as alternatively 
licensed teachers are typically older and have professional 
experiences and subject matter expertise outside teaching.  

•  Indicated that alternatively licensed teachers make specific attempts 
to address the needs of hard-to-serve students through instruction 
that is directly responsive to those needs.  



In conclusion….. 
•  Hiring an alternatively-licensed teacher helps school 

districts hire into “hard to fill” teaching vacancies. 
•  Increases the diversity of the school/district’s teaching 

staff. 
•  Increases the number of teaching staff with real world 

work experience specific to their assigned teaching 
assignments. 

•  Helps reduce the number of educators leaving the 
profession as our data show that when compared to 
traditionally-licensed teachers, alternatively-licensed 
teachers are more likely to remain in the teaching 
profession. 



Thank you for your interest in Metropolitan 
State College of Denver’s on-line Alternative 

Licensing Program! 
 
 
 
 

 
Greg Reed-  Director, One year and Two year Alternative Licensing Programs 

   (ALP-1 and ALP-2) 
 
                              720-323-2116         Email: greed8@mscd.edu 
 
 
 
 
 


